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• Gender segregated labor market.

• Around half of all employed women (or men) would have to change 
occupations for the occupational distribution of men and women to be equal.

• The most important contributor to the gender wage gap!

• Gender segregation has decreased by about a third during the past 50 years 
(but fairly stable since 2000).

• Mainly driven by women who have entered male dominated occupations.

SWEDEN: THE BIG PICTURE



SWEDEN: THE BIG PICTURE

Women 
• Assistant nurses in elderly care (88% women)
• Elementary school teachers (74% women)
• Child care worker (91% women)

Men
• Software/system developer (80% men)
• Warehouse and terminal staff (76% men)
• Business salesperson (72% men)

• Largest occupations (2022):



SWEDEN: UPPER SECONDARY EDUCATION

Source: Jämställdshetsmyndigheten Rapport 2022:4

• Strongest gender segregation 
in the vocational programs.



• Strongest gender segregation 
in the vocational programs

• Programs that are preparatory 
for higher education are more 
integrated.

• But technology stands out!

Source: Jämställdshetsmyndigheten Rapport 2022:4

SWEDEN: UPPER SECONDARY EDUCATION



• Share of women in engineering 
increases steadily…

• … but substantial differences 
between specializations.

- Data/elektronik: 
18 % women.

- Samhällsbyggnad: 
55 % women.

SWEDEN: UNIVERSITY

Source: ESO 2023:6
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• What happens when women enter male dominated environments?

• Previous studies: Being in the minority can negatively impact women’s well-being 
& performance (e.g. SNS Analys 90). 

• May contribute to the “leaky pipeline” in STEM
(the decrease in the share of women at every stage in the career path). 

MALE MAJORITY ENVIRONMENTS



• Example 1: Recent report on sexual harassment (SNS Analys 94).

• Women more likely to be sexually harassed in workplaces with a large share of men.

• Causes women to shy away from – and leave – male majority workplaces.

MALE MAJORITY ENVIRONMENTS
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• Example 2: Swedish upper secondary education. 

MALE MAJORITY ENVIRONMENTS

Source: SOU 2015:97

• In the vocational programs dominated by boys, girls are more likely to drop out.



IMPORTANT QUESTION FOR THE FUTURE:

• If we get more girls/women to choose STEM educations and careers, 
what happens to them in the long run?

• Efforts to attract girls/women to STEM are probably most efficient if 
combined with efforts to retain girls/women in STEM.

MALE MAJORITY ENVIRONMENTS



• Numerous interventions to shift girls into STEM:

WHAT ABOUT THE BOYS?



• But: What about the boys?

• The decrease in occupational gender segregation over time has mainly been due 
to women pursuing male dominated occupations. The largest welfare professions 
remain highly female dominated.

• Example: Largest occupation in Sweden = Assistant nurse in elderly care.

• 129,630 employees, 88% women.

• How do we get men to pursue these professions?

• Today’s report: Possible to shift boys towards non-stereotypical career paths 
through a simple information intervention!

• But: Would this work for occupations with lower wages and less favorable 
work conditions (=many female-majority welfare professions)?  

WHAT ABOUT THE BOYS?
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